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WITH U.F.C.W. LOCAL 555
Monday, August 13. 1990
On the basis that the Local 555 leadership and bargaining committee fully recommend this 
settlement, Food Employers, Inc., on behalf of the Employers listed below, offers to renew the 
expired Agreement for a period from (date of ratification) through and including July 16, 1994, 
to be effective upon ratification, unless otherwise specified:
1. Paragraph 4.12, move the premium pay language to Wage Schedules "A" and "B“ per 
attached.
ARTICLE IX - LEAVES OF ABSENCE
2. Paragraph 9.3(a), revise this paragraph to read as follows:
“(a) Illness or injury (on or off the job) of the employee which requires absence from 
work for more than fifteen (15) days; and pregnancy of employees. This applies to 
full-time and part-time employees who have been employed one (1) year or more by 
the Employer and who are able to resume their normal duties when they return to active 
employment. Leaves granted hereunder shall not be for periods of time in excess of 
six (6) months, unless the leave is due to illness or injury on or off-the-job, in which 
case the leave shall not exceed twelve (12) months. Both parties recognize that 
exceptional cases could occur under which a further extension of six (6) months 
limitation if justified and proper and may be granted by mutual agreement. Any such 
extension shall be in writing."
ARTICLE X - SICK LEAVE
3. Paragraph 10.5, add the following language to this paragraph:
"For purposes of this Article disabling outpatient surgeries will be treated as 
hospitalization."
ARTICLE XIV - TRUST FUNDS
4. Change the name of the Trust throughout Article.
5. Paragraph 14.1, and Paragraph 14.2, delete. (Transition language -- no longer 
applicable.).
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6. Revise Paragraph 14.3 by renumbering, and revising to read as follows:
"Health, Dental Vision and Prescription Benefits.
14.1(a) The Employer agrees to contribute ninety cents (90£) for each straight-time 
compensable hour paid employees pursuant to this Agreement to the persons and at 
the time and place designated by the Trustees of the Portland Area UFCW 555 - 
Employers Health Trust established by the Union and Food Employers, Inc. to provide 
health, dental, vision and prescription drug benefits to employees who have worked 
eighty (80) or more hours per month. No contributions shall be due or payable on any 
probationary employee. Contributions on employees shall commence with hours 
worked beginning the first day of the first month following the month in which the new 
employee completes his or her probationary period.
(b) Effective with hours compensated in August, 1990, the contribution above may be 
increased by up to 28t to a maximum of $1.18 per hour, provided the Trustees have 
determined such increase to be necessary to maintain the benefits in effect as of July 
14, 1990.
(c) Effective with hours compensated in December, 1990, the contribution above may 
be increased an additional Mi  to a maximum of $1.35 per hour, provided that the 
Trustees have made the benefit adjustments required pursuant to the Letter Of 
Understanding On Health Benefits, and have further determined that the required 
increase is necessary to maintain the modified benefit plan to be effective as of January 
1, 1991.
(d) Effective with hours compensated in December, 1991, the contribution above may 
be increased by up to 1 Qi to a maximum of $1.53 per hour, provided that the Trustees 
have made the benefit adjustments required pursuant to the Letter Of Understanding 
On Health Benefits, and have further determined that the required increase is necessary 
to maintain the modified benefit plan to be effective as of January 1, 1992.
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(e) Effective with hours compensated in December, 1992, the contribution above may 
be increased by up to 17t per hour provided that the Trustees have made the 
adjustment in the medical plan co-payment amount required pursuant to the Letter Of 
Understanding On Health Benefits, and have further determined that the required 
increase is necessary to maintain the modified benefit plan to be in effect as of 
January 1, 1993.
(f) Effective with hours compensated in December, 1993, the contribution above may 
be increased by up to 1It per hour provided that the Trustees have determined such 
increase to be necessary to maintain the benefits in effect as of January 1, 1993.
(g) The contribution increases specified in pargraphs 14.1(e) and 14.1(f) above are 
cumulative, such that if any portion of the first increase is not needed to maintain 
benefits, the balance of the amount may be used to fund any subsequent contribution 
increase during the term of the Agreement. No portion of either increase shall be used 
to build trust reserves to the level specified in the Letter Of Understanding On Health 
Benefits; however, once unallocated, unrestricted trust reserves reach the specified level, 
the amounts specified in Paragraphs 14.1(e) and 14.1(f) may be called to maintain 
reserves at the policy level.
(h) The Employer agrees to pay the amounts specified in Paragraphs 14.1(a) through 
14.1(f) above per hour per employee as of the dates specified, so long as the 
contribution rate is required to maintain the level of benefits as specified. Should the 
Trustees set contribution rates which result in a reduction in the required contribution 
below the rates set forth in Paragraph 14.1(e) or 14.1(f) above to provide the specified 
benefits, the benefit of any such reduction shall flow to the Employer.
(i) Should the Trustees require that contributions be raised above the rates specified 
in Paragraph 14.1(a) through 14.1(f) above to maintain the benefit plan specified, or 
above the rates specified in Paragraph 14.1(e) or 14.1(f) above to maintain unrestricted, 
unallocated reserves at the level specified in the Letter Of Understanding On Health 
Benefits, the employees shall fund the difference between the maximum Employer hourly 
contribution rate and the contribution rate required to maintain the specified benefit plan 
and/or trust reserves through reductions in their hourly wage rates on a penny-for- 
penny basis. Adjustments shall be made to all wage rates, regardless of whether an 
individual employee is actually qualifying for health and welfare benefits, and shall be 
effective the first day of the month in which hours are worked upon which the higher 
contribution rate is calculated. The adjusted wage rate shall apply to all hours for which 
employees receive compensation. If the employee wage rates are reduced to fund 
health and welfare benefits, the benefit of any reduction in the contribution rate shall 
flow to the employees, unless the contribution rate drops below the rate specified in 
Paragraph 14.1(a) through 14.1(f) above, at which point any benefit shall flow to the 
Employer. Nothing in this Paragraph shall prohibit the Parties or the Trustees from 
modifying plan benefits instead of making wage rate adjustments."
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7. Paragraph 14.11, revise this paragraph to read as follows:
The Employer agrees to pay into the Oregon Federation of Butchers Pension Fund on 
behalf of each employee covered by this Agreement, ninety cents (90£) per straight- 
time hour for hours worked not to exceed $7.20 per day ($9.00 for those employees 
working four/ten work schedules), $36.00 per week, up to a maximum of $155.70 per 
month. (Paid vacations and holidays will be considered as hours worked for purposes 
of this Article.) During the term of this Agreement, changes in contribution rates shall 
occur as follows:
a) Effective with January, 1992 hours worked, the Employer agrees to pay into 
the Oregon Federation of Butchers Pension Fund on behalf of each employee covered 
by this Agreement, ninety-five cents (95tf) per straight-time hour for hours worked not 
to exceed $7.60 per day ($9.50 for those employees working four/ten work schedules), 
$38.00 per week, up to a maximum of $164.35 per month.
b) Effective with January, 1993 hours worked, the Employer agrees to pay into 
the Oregon Federation of Butchers Pension Fund on behalf of each employee covered 
by this Agreement, one dollar ($1.00) per straight-time hour for hours worked not to 
exceed $8.00 per day ($10.00 for those employees working four/ten work schedules), 
$40.00 per week, up to a maximum of $173.00 per month."
ARTICLE XVIII - GRIEVANCE AND ARBITRATION PROCEDURES
8. Paragraph 18.3(d), add the following language to this sub-paragraph:
"If in the judgment of the arbitrator equity is best served by apportioning the costs of 
the arbitration between the parties, he may order such an apportionment."
9. Add a Letter of Understanding on Resolution of Grievances to read as follows:
'The Parties agree that when an employee grieves a disciplinary action of the Employer, 
the affected employee must be present at all fact-finding and arbitration steps of the 
disputes resolution procedure, unless the Parties mutually agree otherwise in writing. 
Failure of an employee to appear as required shall result in the grievance being 
withdrawn. Such grievances may not thereafter be refiled."
10. Add a new Article entitled "MANAGEMENT RIGHTS" to read as follows:
"__.1 Except as herein clearly and explicitly limited in the express terms of this
Agreement, the rights of the Employer in all respects to manage its business and affairs 
shall be unimpaired."
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ARTICLE XXII - EXPIRATION AND RENEWAL
11. Paragraph 22.1, revise this paragraph to provide for an Agreement that will be in effect 
from (date of ratification) through and including July 16, 1994.
12. SCHEDULE ''A'1 - Revise per attached Schedule.
13. LETTER OF UNDERSTANDING CONCERNING THE FULL SERVICE MEAT 
COUNTER/BUTCHER BLOCK EMPLOYEES - Revise per Attached.
14. LETTER OF UNDERSTANDING CONCERNING FISH COUNTER OPERATIONS - Revise 
per attached.
15. Renew the Letter of Understanding Concerning Seniority and the Assignment of Hours.
Presented On Behalf Of:
ALBERTSON'S, INC.
BALES THRIFTWAYS (FARMINGTON & MILLTOWNER)
CUTSFORTH’S THRIFTWAY
DANIELSON'S THRIFTWAYS (GLADSTONE, HILLTOP WESTWOOD)
DANIELSON'S OREGON CITY SHOP 'N SAVE 
DICKEN'S FOOD PAVILION
DIERINGER'S THRIFTWAYS (KING ROAD & WOODSTOCK)
ELLE’S THRIFTWAY
FIFTEENTH AVENUE SELECT MARKET 
FOODLAND THRIFTWAY 
FRED MEYER, INC.
HAUKE’S RAINIER SENTRY 
HOODLAND THRIFTWAY 
HOWARD'S ON SCHOLLS 
KIENOW'S FOOD STORES 
LAKE GROVE MARKET 
LAMB'S THRIFTWAY 
LOMBARD SENTRY 
MARKET BASKET THRIFTWAY 
NAP'S IGAs (ESTACADA)
P & G THRIFTWAY 
SAFEWAY INC.
SHERWOOD FOOD PAVILION 
ST. JOHNS THRIFTWAY
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PORTLAND & VICINITY RETAIL MEATCUTTERS AGREEMENT
SCHEDULE ”A“
A.1 The following shall be the scale of wages for all employees working in Retail Meat 
Departments covered by this Schedule:
Classifications 7/14/90 8/12/90 12/30/90 10/13/91 10/11/92 10/17/93
Head Meatcutter $13.49 13.84 13.84 14.14 14.44 14.84
Journeyman Meatcutter 12.99 13.34 13.34 13.64 13.94 14.34
Apprentice Meatcutters: 
0 - 1040 hours 6.95 7.25 7.25 8.46 8.64 8.82
1041 - 2080 hours 7.95 8.25 8.25 9.41 9.62 9.82
2081 - 3120 hours 8.95 9.25 9.25 10.50 10.73 10.82
3121 - 4160 hours 9.95 10.25 10.25 11.50 11.73 11.82
Journeyman Meatwrapper 11.15 11.45 11.45 11.70 11.95 12.20
Apprentice Meatwrappers 
0 - 1040 hours
Hired or Promoted 
4.45 5.05
Prior To July 15, 1990: 
5.20 5.50 5.75 6.00
1041 - 2080 hours 5.45 5.75 6.05 6.60 6.80 6.95
2081 - 3120 hours 6.70 7.00 7.30 7.85 8.20 8.40
3121 - 4160 hours 7.95 8.25 8.35 8.60 8.85 9.10
Apprentice Meatwrappers Hired Or Promoted On or After July 15, 1990:
0 - 1040 hours - 5.05 5.20 5.50 5.75 6.00
1041 - 2080 hours - 5.55 6.05 6.60 6.80 6.95
2081 - 3120 hours - 6.30 6.65 7.85 8.20 8.40
3121 - 4160 hours - 7.30 7.80 8.50 8.75 9.00
4161 - 5200 hours - 9.30 9.30 9.50 9.75 10.00
A.2 Progression increases provided in this Schedule for the Apprentice bracket shall be 
placed into effect the first pay period beginning on or after the date the employee completes 
the required number of straight-time compensable hours to advance to the next hourly wage 
bracket.
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A.3 Premium Pay. Employees shall be entitled to the following hourly premiums, payable on 
straight-time hours only:
(a) Sunday Premium. Employees hired on or after November 22, 1987, working on 
Sundays between 12:01 a.m. and 11:59 p.m. shall receive $1.00 per hour worked. Sunday 
premium for employees hired prior to November 22, 1987 shall be as follows:
Classifications 7/14/90 12/30/90 7/14/91 7/12/92 7/18/93
Head Meatcutter $ 4.75 3.75 2.75 1.75 1.50
Journeyman Meatcutter 
Apprentice Meatcutters:
4.50 3.50 2.50 1.50
0 - 1040 hours 1.50
1041 - 2080 hours 1.98 1.50
2081 - 3120 hours 2.48 1.50
3121 - 4160 hours 2.98 1.98 1.50
Classifications 7/14/90 12/30/90 7/14/91 7/12/92 7/18/93
Journeyman Meatwrapper 
Apprentice Meatwrappers:
3.58 2.58 1.58 1.50
0 - 1040 hours 1.50
1041 - 2080 hours 1.50
2081 - 3120 hours 1.50
3121 - 4160 hours 1.98 1.50
(b) Night Shift Premium. All work performed between the hours of 7:00 p.m. and 5:00 a.m. 
shall be paid for at the rate of fifty cents (50£) per hour above the established hourly rate.
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LETTER OF UNDERSTANDING
CONCERNING FULL SERVICE MEAT COUNTER/BUTCHER BLOCK EMPLOYEES
This Letter of Understanding is entered into by and between Food Employers, Inc., of Portland, 
Oregon, on behalf of its members who operate Full Service Meat Counter/Butcher Block 
Departments, and United Food and Commercial Workers Union Local 555.
All terms and conditions of the Portland and Vicinity Retail Meatcutters Agreement between 
Food Employers, Inc. and U.F.C.W. Local 555, shall apply to Butcher Block and Full Service 
Meat Counter Employees subject only to the changes as set forth hereafter:
The Service Counter/Butcher Block Department will be considered a separate department, and 
seniority rights of Service Counter/Butcher Block Employees shall be applied on an individual 
store basis, separate and apart from that of other employees in other departments of the store. 
For purposes of this Paragraph, the classifications shall be:
(a) Lead Persons
(b) Service Employees (including both Apprentices and Journeymen)
Service Counter/Butcher Block Employees shall not be permitted to cut, bone or grind fresh 
meat or perform any wrapping of product for preparation for sale in self-service cases. 
However, Butcher Block employees may cut to size a steak or roast which has already been 
processed by a meatcutter in order to serve a customer, modify any prepared cut to suit a 
customer, or use the slicing or cube machines to serve customers. The Service 
Counter/Butcher Block employee will be confined to the Service Counter, Butcher Block service 
counter, the holding cooler area and other areas necessary to perform the work required by 
the department.
Premium Pay. Employees shall be entitled to the following hourly premiums, payable on 
straight-time hours only:
(a) Sunday Premium. Employees working on Sundays between 12:01 a.m. and 11:59 p.m. 
shall receive a premium of sixty-five cents (650) per hour worked.
(b) Evening/Night Premium. All work performed between the hours of 7:00 p.m. and 
5:00 a.m. shall be paid for at the rate of fifty cents (500) per hour above the established hourly 
rate.
Pension:
Article XIV - Trust Funds of the Portland & Vicinity Retail Meatcutters Agreement shall apply 
to employees working in Service Counter/Butcher Block Departments, except that the 
pension contribution required on employees hired on or after March 17, 1985 shall be 600 
per hour, $4.80 per day ($6.00 for those employees working four/ten work schedules), 
$24.00 per week, to a maximum of $103.80 per month. During the term of this Agreement,
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changes in contribution rates shall occur as follows:
(a) Effective with January, 1992 hours worked, pension contributions on employees 
hired on or after March 17, 1985 shall be 65£ per hour, $5.20 per day ($6.50 for those 
employees working four/ten work schedules), $26.00 per week, to a maximum of $11Z45 
per month.
(b) Effective with January, 1993 hours worked, pension contributions on employees 
hired on or after March 17, 1985 shall be 701 per hour, $5.60 per day ($7.00 for those 
employees working four/ten work schedules), $28.00 per week, to a maximum of $121.10 
per month.
The hourly rates for employees working in Service Counter/Butcher Block Department shall 
be as follows:
Classifications 7/14/90 8/12/90 12/30/90 10/13/91 10/11/92 10/17/93
Lead Person* $ 7.95 8.25 8.25 8.50 8.75 9.10
Journeyman 7.70 8.00 8.00 8.25 8.50 8.85
Apprentices:
0 - 1040 hours 5.00 5.30 5.30 5.45 5.50 5.75
1041 - 2080 hours 5.50 5.80 5.80 5.90 6.08 6.26
2081 - 3120 hours 6.00 6.30 6.30 6.43 6.62 6.81
3121 - 4160 hours 6.50 6.80 6.80 6.97 7.18 7.39
4161 - 5200 hours** - 7.25 7.25 7.48 7.70 7.93
* Employees in the Lead Person classification shall be designated solely at the discretion of 
the Employer, and this discretion includes whether there shall be any employee in the 
classification.
**  Applies only to employees hired or promoted on or after July 15, 1990.
Progression increases provided in this Schedule for the Apprentice bracket shall be placed 
into effect the first pay period beginning on or after the date the employee completes the 
required number of straight-time compensable hours to advance to the next hourly wage 
bracket.
Dated th is ______ day of
On Behalf Of the Employer:
By__________________
Stephen S. Erdmann 
Executive Director 
Food Employers, Inc.
, 1990.
On Behalf Of the Union:
By_______________
Ken MacKillop 
President
U.F.C.W. Local 555
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LETTER OF UNDERSTANDING CONCERNING FISH COUNTER OPERATIONS
All terms and conditions of the Portland and Vicinity Retail Meatcutters Agreement between 
Food Employers, Inc. and U.F.C.W. Local 555, shall apply to employees in Service Fish 
Departments operated by the Employer, subject only to the changes as set forth hereafter:
The Service Fish Department will be operated as a separate department. Employees in the 
Fresh Fish Department shall not perform work in the Meat Department’s preparation area 
except to work on fresh fish, nor shall they be allowed to operate any power tools of the trade. 
They may wrap fresh fish products for sale in self-service cases as a means of selling fish 
when the service counter is not manned.
The duties of the employees working in this department are to be confined to this department 
except as is necessary and incidental to carrying out their duties of selling fresh fish. No meat 
or poultry products will be displayed, handled, or sold by the Fish Service Counter.
The main duties of Fish Department employees will consist of:
1. Preparation of products for display.
2. Displaying of products.
3. Servicing of customers in the service area.
4. Maintaining cleanliness of the service and preparation area.
5. Other duties incidental to carrying out the above duties.
The Service Fish Department will be supervised by the Head Meatcutter of the Meat 
Department.
Each Service Fish Department will be considered a separate department, and seniority rights 
of the employees in each such department shall be applied on an individual department basis 
by classification. For purposes of this Paragraph, the classifications shall be:
(a) Lead Persons
(b) Service Employees (including both Apprentices and Journeymen)
The hourly rates for employees working in Service Departments shall be as follows:
Classifications 7/14/90 8/12/90 12/30/90 10/13/91 10/11/92 10/17/93
Lead Person* $ 7.95 8.25 8.25 8.50 8.75 9.10
Journeyman
Apprentices:
7.70 8.00 8.00 8.25 8.50 8.85
0 - 1040 hours 5.00 5.30 5.30 5.45 5.50 5.75
1041 - 2080 hours 5.50 5.80 5.80 5.90 6.08 6.26
2081 - 3120 hours 6.00 6.30 6.30 6.43 6.62 6.81
3121 - 4160 hours 6.50 6.80 6.80 6.97 7.18 7.39
4161 - 5200 hours** - 7.25 7.25 7.48 7.70 7.93
* Employees in the Lead Person classification shall be designated solely at the discretion of 
the Employer, and this discretion includes whether there shall be any employee in the 
classification.
** Applies only to employees hired or promoted on or after July 15, 1990.
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Progression increases provided in this Schedule for the Apprentice bracket shall be placed into 
effect the first pay period beginning on or after the date the employee completes the required 
number of straight-time compensable hours to advance to the next hourly wage bracket
Premium Pay. Employees shall be entitled to the following hourly premiums, payable on 
straight-time hours only:
(a) Sunday Premium. Employees working on Sundays between 12:01 a.m. and 11:59 p.m. 
shall receive a premium of sixty-five cents (65£) per hour worked.
(b) Eveninq/Niqht Premium. All work performed between the hours of 7:00 p.m. and 
5:00 a.m. shall be paid for at the rate of fifty cents (50£) per hour above the established hourly 
rate.
Pension. Article XIV - Trust Funds of the Portland & Vicinity Retail Meatcutters Agreement 
shall apply to employees working in Service Departments, except that the pension contribution 
required on these employees shall be 60«i per hour, $4.80 per day ($6.00 for those employees 
working four/ten work schedules), $24.00 per week, to a maximum of $103.80 per month. 
During the term of this Agreement, changes in contribution rates shall occur as follows:
(a) Effective with January, 1992 hours worked, pension contributions shall be 65£ per hour, 
$5.20 per day ($6.50 for those employees working fourAen work schedules), $26.00 per week, 
to a maximum of $112.45 per month.
(b) Effective with January, 1993 hours worked, pension contributions shall be 70£ per 
hour, $5.60 per day ($7.00 for those employees working fourAen work schedules), $28.00 per 
week, to a maximum of $121.10 per month.
Dated th is ______ day of 1990.
On Behalf Of the Employer: On Behalf Of the Union:
By__________________
Stephen S. Erdmann 
Executive Director 
Food Employers, Inc.
By_______________
Ken MacKillop 
President
U.F.C.W. Local 555
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LETTER OF UNDERSTANDING 
CONCERNING HEALTH BENEFITS 
PROVIDED PURSUANT TO THE
PORTLAND AND VICINITY RETAIL MEATCUTTERS AGREEMENT
The Parties to the Portland And Vicinity Retail Meatcutters Agreement agree that prior to the 
implementation of any increases in the Employer contribution rate pursuant to Paragraph 14.1 
of the Agreement, the following must occur:
1. For any increase pursuant to Paragraph 14.1(c) -  The Trustees must have adopted a 
reserve fund policy requiring that the Trust maintain unallocated, unrestricted trust reserves 
totalling two months of operating expenses, (to be calculated once a year during insurance 
contract renewals, based on the previous twelve months); must have adopted an Employer 
contribution rate of at least $1.18 per hour effective August 1, 1990, and a contribution rate 
of at least $1.35 per hour effective December 1, 1990; and further the trustees must have 
restructured the benefit plan effective January 1, 1991 as follows:
1) Increased the stop loss limit from $5,000.00 to $10,000.00 per year per person;
2) Increased the prescription co-payment to $4.00 per prescription ($2.00 for 
prescriptions filled with generic drug); and
3) Instituted a $10.00 co-payment per Office Call.
2. For any increase pursuant to Paragraph 14.1(d) -  The Trustees must have adopted an 
Employer contribution rate of at least $1.53 per hour effective December 1,1991, and must 
have restructured the benefit plan effective January 1, 1992 to reduce the hourly cost of 
plan benefits by $4.90 per month (3.5£ per hour x 140 hours).
3. For any increase pursuant to Paragraph 14.1 (e) -  There have been certain medical, dental 
and vision care benefits provided under the Portland Area UFCW Local 555 - Employers 
Health Trust which have been funded through the expenditure of unallocated, unrestricted 
trust reserves since their effective date. At the time the Trustees instituted these benefits, 
it was done with the understanding that these benefits would be discontinued when the 
trust’s unallocated, unrestricted reserves had been expended, and the Trustees were 
required to set an Employer contribution rate greater than 90£ per hour. The benefits 
established under these conditions were as follows:
Medical -  Hospital Room And Board Increase From $230.00 to $270.00 Per Day 
Medical -  Skilled Nursing Facility Benefit Increase From $115.00 to $135.00 Per Day 
Medical -  Well Baby Care (Initial Exam At Birth, Five Examinations During The First Year 
Of Life and Two Examinations During The Second Year, And Immunizations 
Required During The First Two Years Of Life)
Dental -  ADA 00110 Initial Oral Exam Benefit Increase From $9.00 to $15.00 
Dental -  ADA 00120 Annual Oral Exam Benefit Increase From $9.00 to $15.00 
Dental -  ADA 00110 Initial Oral Exam Benefit Increase from $15.00 to $16.00
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Dental -  ADA 00110 Initial Oral Exam Benefit Increase from $15.00 to $16.00
Dental -  ADA 01110 Prophylaxis Benefit Increase From $18.95 to $27.20
Dental -  ADA 01120 Prophylaxis Benefit Increase From $12.00 to $21.60
Dental -  ADA 01221 Fluoride Benefit Increase From $24.25 To $27.20
Dental -  ADA 00210 X-Ray Benefit Increase From $21.25 To $33.60
Dental -  ADA 00220 X-Ray Benefit Increase From $3.00 To $6.40
Dental -  ADA 00230 X-Ray Benefit Increase From $1.75 To $4.80
Dental -  ADA 02110 One Surface Decidious Restorative Increase From $14.50 To $24.00
Dental -  ADA 02120 Two Surface Decidious Restorative Increase From $24.25 To $32.00
Dental -  ADA 02140 One Surface Permanent Restorative Increase From $14.50 To $24.80
Dental -  ADA 02150 Two Surface Permanent Restorative Increase From $24.25 To $34.40
Dental -  ADA 02160 Three Surface Permanent Restorative Increase From $26.50 To $44.00
Dental -  ADA 02330 One Surface Composite Restorative Increase From $17.00 To $30.40
Dental -  ADA 03110 Endodontic Pulp Capping Increase From $12.00 To $20.00
Dental -  ADA 03220 Endodontic Pulpotomy Increase From $17.00 To $40.00
Vision -  Eye Examination Benefit Increased From $25.00 to $30.00 
Vision -  Lens And Frame Benefit Increased $5.00 At Each Level
The Parties agree that until December 1, 1992, the Employers shall maintain these benefits,
which as of August 13, 1990, had a premium cost of $_____ per month, o r ____ per hour
(_____/140 hours). Effective December 1,1992, an adjustment to the 90/10 co-payment benefit
djustment equal t o ____ % (2t\___ ) of the cost of these benefits on January 1, 1993 will be
made if the Trustees determine that any increase over the Employer contribution rate in effect 
on November 30, 1992 is necessary. This adjustment must be made prior the implementation 
of any increase in the Employer contribution pursuant to Paragraph 14.1(e) of the Agreement.
Example: On August 13, 1990, the listed benefits cost $5.88 per month or 4.21 per hour.
Effective December 1, 1992, the benefits cost $8.00 per month.
The adjustment to the co-payment amount would be calculated as follows:
2t/4.2<£ = 47.62% x $8.00 = $3.81 per month reduction required in premium 
attributable to the medical co-payment benefit.
The Trust consultant would then determine what adjustment to the co-payment 
would be required to reduce the monthly premium by that amount. If a $3.81 
premium reduction required a 2% reduction, the co-payment would become 
88%/12% rather than 90%/10%.
Signed th is ______ day o f ______________ , 1990.
For The Employers: For UFCW Local 555:
8/13/90 Employer Meat Offer
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